
                                                                                                                       

Superintendent – Commercial Construction 

Our Mission: To provide comprehensive construction, development and real estate services - Building 

Solutions, From the Ground Up! 

JOB DESCRIPTION 
 

 Directs all of the job site company employees and subcontractors engaged in workflow, quality, and 

timeliness of each phase.  

 Participates and oversees the organization, scheduling, safety, quality, and cost-control of each project. 

 Provide leadership on the project to other employees, subcontractors, suppliers, and consultants. 

 Establish project objectives, policies, procedures, and performance standards within the boundaries of 

company policy and contract specifications.  

 Adhere to and enforce/facilitate a Drug-Free Workplace as outlined in the Workers Compensation Reform 

Act of 1996. 

 Assume sole responsibility for accurately and timely reporting of employee timesheets each week.  

 Assist in hiring/training/developing through positive mentoring and supervision for all crew members.  

 Represent company in project meetings and attend strategy meetings.  

 Provide timely and detailed updates as needed or requested by Senior Leadership on the status of projects 

 Support the company as a positive brand ambassador on the job site and in the community. 

 Support and uphold the all company policies and procedures.  

 Formulate reports concerning such areas as work progress, costs, and scheduling. 

 Attend weekly, quarterly, and yearly management meetings to discuss project related items, corporate 

performance, and corporate goals.  

 Performs all duties in conformance to appropriate safety and security standards.  

JOB REQUIREMENTS 

 8 years of experience in the commercial construction industry 

 Flexibility of working hours and location of work 

 Must have the ability to travel and manage projects nationally 

 Reliable transportation  

 Valid Driver’s License 

 Valid proof of insurance or ability to be insured 

 Safety/CPR certified or the ability to become certified 

 Strong knowledge of OSHA construction practices; prefer 30 hour OSHA completion 

 Competencies: Leadership, Time Management, Thoroughness, Problem Solving/Analysis, Results Driven, 

Teamwork Orientation, Communication Proficiency, Ethical Conduct. 

 

The Parkes Companies maintain a drug-free workplace.  We perform pre-employment substance abuse 

testing and random testing throughout employment.  Potential and current employees may also be 

subject to motor vehicle record checks and/or criminal background checks. 

We are an equal opportunity employer and all qualified applicants will receive consideration without 

regard to race, religion, gender, national origin, disability status, protected veteran status, or any other 

characteristics protected by law. 


